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State of the Region 2025

A

A MESSAGE FROM BRENDON CULL

The State of the Region report is one of the most important tools
we have to understand where we are as a community and where
we're headed. Each year, the Chamber's Center for Research & Data
provides the facts that ground our decisions, sharpen our priorities,
and illuminate the opportunities and challenges that shape the
Cincinnati region’s future.

This year's report highlights important milestones for our region.

In 2024, we added more than 20,000 new residents, the best

year of population growth this decade, bringing our region’s total
population to over 2.3 million. The City of Cincinnati itself continues
to grow, with nearly 315,000 residents, solidifying the core city’s
resurgence after decades of decline.

Economically, our region continues to maintain a position of
enduring national importance. Cincinnati has the largest GDP
among Ohio metros, driven by our diverse mix of industries—from
aerospace to advanced manufacturing to health care. The addition
of GE Aerospace to the Fortune 500 brings our regional total to
eight Fortune 500 headquarters, the third-highest per capita
among our peer metros. These companies, combined with our
vibrant base of private and minority-owned businesses, anchor

an economy that is both resilient and full of potential.

Thanks to the Center for Research and Data’s Investor Circle
for sustained support of the Center’s efforts.

We also see signs of progress in reducing disparities. The

racial income gap narrowed in the past year as median Black
household income rose by nearly $8,000, marking one of the
most significant year-over-year improvements in recent years. At
the same time, challenges remain: our share of prime working-
age residents lags most peers, food insecurity affects too many
households, and educational attainment is above the national
average but below many peer regions.

The lesson of this year's State of the Region is clear: Cincinnati is
growing, diversifying, and competing at a higher level, but we must
stay focused on attracting and retaining talent, building inclusive
prosperity, and ensuring that every resident has a stake in our
region’'s success.

Thank you for being part of this work. Together, we can build on
the strengths highlighted in this report to secure an even brighter
future for our community.

BRENDON CULL

PRESIDENT & CEO
CINCINNATI REGIONAL CHAMBER
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SECTION 6

Industry Spotlight: Construction

SECTION 9
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INDUSTRY
SPOTLIGHT:
CONSTRUCTION

The construction industry is this year’s spotlight because

of its outsized role in shaping regional growth. Over 62,000
Cincinnatians work in construction, earning wages that
exceed the region’s median household income. The sector
contributes more to gross regional product than industries such
as hotels, office administration, marketing services, and even
more than our fastest growing industry of transportation and
warehousing—demonstrating its immense and far-reaching
economic impact.

Construction also plays a foundational role in supporting

all other industries. From expanding hospitals in Uptown

to new warehouses in Northern Kentucky, to downtown
redevelopment and suburban housing, construction is essential
to accommodating population and job growth. With historic
levels of public and private investment flowing into the region—
including federal infrastructure dollars and business expansion—
the demand for skilled workers in construction will only rise.
Ensuring we have the workforce to meet that demand is one of
the most important opportunities facing our region.

CENTER INSIGHTS
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REGIONAL JOBS
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EXPECTED
REGIONAL JOBS

69,562

REGIONAL
AVERAGE SALARY

$85,455

EXPECTED REGIONAL
AVERAGE SALARY

$86,324

.. Expected Jobs, Salary, and Job Postings refer to the

national average for a region Cincinnati's size.
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Industry Spotlight: Construction

CONSTRUCTION JOBS

The Cincinnati region performs well when it comes to
construction jobs. With an average $85,455 salary for construction
jobs, in line with the expected regional average, and more

job postings than expected for a region of our size, Cincinnati
provides promising opportunity for a career in the construction

industry. While the region has fewer construction jobs than many
of our faster growing peers, construction jobs have been steadily
rising in the past ten years. While some industries saw sharp

dips during the pandemic, construction jobs remained relatively
unaffected, with a much smaller drop in total jobs in 2020.

CONSTRUCTION JOBS OVER TIME (2010-2030) CONSTRUCTION JOBS PER 1,000 RESIDENTS:
PEER COMPARISON

62,000

60,000

58,000

56,000

54,000

52,000

50,000

48,000 22—

2010 2012 2014 2016 2018 2020 2022 2024 2026 2028 2030

Denver, CO
Raleigh, NC
Austin, TX
Nashville, TN
Indianapolis, IN
Charlotte, NC
Lexington, KY
Kansas City, MO
Baltimore, MD
St. Louis, MO
Louisville, KY
Atlanta, GA
Columbus, OH
Minneapolis, MN
Pittsburgh, PA
Milwaukee, WI
Cincinnati, OH
Cleveland, OH
Detroit, Ml
Dayton, OH

Source: Lightcast
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CONSTRUCTION WORKFORCE BY OCCUPATION

Construction Laborers, Carpenters, and Electricians are the
largest occupations in the construction industry, together making
up over 25% of all construction industry jobs. Notably, many of
the top construction occupations were identified in the CRD's
recent Green Workforce Landscape Analysis as some of the top

occupations projected to grow as a result of the implementation
of the Green Cincinnati Plan. Also of note, these tend to be highly
paid jobs, with low barriers to entry.

CINCINNATI REGION CONSTRUCTION INDUSTRY
BY OCCUPATION (2-DIGIT NAICS)

Employed in Industry % of Total Jobs in

TOP SUBSECTORS BY TOTAL JOBS

socC Description (2024) Industry (2024) NAICS Description 2024 Jobs Percent of Industry
47-2061 Construction Laborers 7,317 Plumbing, Heating, and Air- T %)
. 238220 Conditioning Contractors 1,063 Unkrfete
- Carpenters 5,480
47-2031 P R Electrical Contractors and Other
238210 i i 7,194
47-21M1 Electricians 4,541 Wiring Installation Contractors
. . . Commercial and Institutional
First-Line Supetrvisors 236220 L A 4,919
47-1011 of Construction Trades 4142 Building Construction
and Extraction Workers 236118 Residential Remodelers 4,830
11-9021 Construction Managers 3,440 238910 Site Preparation Contractors 3,844
Plumbers, Pipefitters, .
- . 3,204 19 All Other Specialty Trade
47-2152 and Steamfitters e 238990 Contractor? Y 3,701
Heating, Air Conditioning, P dc te F dati d
49-9021 and Refrigeration 2,597 238110 Structure Comtractore oheman 3,047
Mechanics, and Installers
Finish C try Contract: 2,010 .29
General and Operations 238350 inish Carpentry Contractors B3 2%
11-1021 Managers 2.217 ; ;
9 237310 Highway, Street, and Bridge 1,863 Bzo%
Operating Engineers
47-2073 and Other Construction 1,844
Equipment Operators
Painters, Construction
47-2141 and Maintenance 1738

Source: Lightcast



CONSTRUCTION WORKFORCE

DEMOGRAPHICS

CINCINNATIREGION CONSTRUCTION WORKFORCE

BY RACE/ETHNICITY

American Indian or
Alaska Native (0.1%)

Native Hawaiian
or Other
Pacific Islander (0.1%)

Asian (0.6%)

Two or More
Races (1.3%)

Black or Africa
American (4.1%

Hispanic
or Latino
(5.0%)

White
(88.9%)

Industry Spotlight: Construction

CINCINNATI REGION CONSTRUCTION
WORKFORCE BY GENDER

Female

13.0%

Male
87.0%

Source: Lightcast
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CONSTRUCTION JOB POSTINGS

Several of the top companies for construction job postings in the traditional builders, with Messer focused on large commmercial
Cincinnati metro area reflect the breadth of the industry—from and institutional projects and Fischer on residential development.
large national contractors to specialized service providers. EMCOR Others, such as Johnson Controls, specialize in building systems,
GCroup and ABM Industries rank high because they manage a automation, and service contracts, which generate steady

wide range of facilities and building systems, requiring constant hiring demand. Meanwhile, West Shore Home and Great Day
staffing for electrical, mechanical, and maintenance roles. Hobby Improvements highlight strong demand in home remodeling
Lobby Stores appears on the list due to its ongoing new store and renovation. Together, these postings reflect both the growth
construction and remodeling work. Local and regional firms like of new construction in the region and the continuous need for
Messer Construction Company and Fischer Homes represent operations, maintenance, and home improvement services.

TOP JOB POSTINGS BY EMPLOYER

Company Unique Postings (Jun 2024 - May 2025)
EMCOR Group 165
ABM Industries 135
Hobby Lobby Stores 18
C&F Services m
Messer Construction 108
Fischer Homes 101
Johnson Controls 91
Hills Properties 83
Great Day Improvements 76
West Shore Home 76
FISCHER
HOMES
MESSER
CONSTRUCTION HILLS

PROPERTIES
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CONSTRUCTION JOB POSTINGS BY COUNTY

0 D 3.493
Franklin Butler Warren
1 953 467
Hamilton
3,493
Dearborn
59 Clermont
385
Boone
Ohio 449 Campbell
(0]
Kenton 120 Brg;vn
45]
Gallatin
18 Grant Pendleton Bracken
36 9 5

While the region’s population is concentrated in Hamilton
County, construction industry job postings are even more
heavily concentrated there, signifying the strength of the
industry in our urban core and first-ring suburbs. However,
many construction workers hired by these firms are

doing work in the Southwest Ohio suburbs and Northern
Kentucky as well.
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CONSTRUCTION JOB POSTINGS BY OCCUPATION

Between June 2024 and May 2025, the Cincinnati metro area
saw the highest number of construction-related job postings
for Construction Managers (331), highlighting strong demand
for leadership roles overseeing projects. Other top postings
included Project Management Specialists (250) and General
Maintenance and Repair Workers (232), reflecting the need for
both organizational expertise and hands-on upkeep across

facilities. Technical trades are also in demand, with Heating,

Air Conditioning, and Refrigeration Mechanics and Installers

(195) ranking high. Overall, the data reflects a balanced mix of
management, technical trades, sales, and labor positions—
suggesting that growth in Cincinnati's construction sector is not
just about building projects, but also about maintaining facilities,
managing costs, and moving materials through the supply chain.

Job Postings by Occupation (SOC)

Construction Managers

Project Management Specialists

Maintenance and Repair Workers, General

Unique Postings (Jun 2024 - May 2025)
331
250
232

Heating, Air Conditioning, and Refrigeration Mechanics and

Installers

195

Sales Representatives, Wholesale and Manufacturing, Except

Technical and Scientific Products

178

Sales Representatives, Wholesale and Manufacturing, Technical and

Scientific Products

Cost Estimators

150

145

Sales Representatives of Services, Except Advertising, Insurance,

Financial Services, and Travel

Roofers

142

136

Laborers and Freight, Stock, and Material Movers, Hand 136
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CONSTRUCTION JOB POSTINGS BY SKILLS

In Cincinnati's construction jobb market, the most in-demand skills
are communication (37% of postings), customer service (28%), and
management (22%). Customer service, sales, and leadership align
fairly well with worker profiles, but communication stands out as
a major gap (37% of postings vs. only 5% of profiles). Most skills

are stable relative to the market, while problem solving, Microsoft
Office, and lifting ability are growing. The data highlights strong
employer demand for both interpersonal and practical skills,
alongside persistent shortages in areas like communication and
problem solving.

Skill Growth
% of Total % of Total Relative to

Skills Postings Postings Profiles Market
Communication 2,416 37% 5.0% Lagging
Customer Service 1,798 28% Stable
Management 1,427 22% Stable
Sales 1,309 20% Stable
Detail Oriented 1,274 20% 1.0%  Stable
Operations 1175 18% 7.0%  Stable
Leadership 1,053 16%
Problem Solving 801 12% 2.0% Growing
Lifting Ability 766 12% 0.0%  Growing

Microsoft Office 753 12% 1[0fe288  Growing

Industry Spotlight: Construction
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Loo KI NG Fo RWARD position the region competitively. But gaps remain. The economy

is large but slow-growing, with weak housing and construction

For three years, the Center for Research & Data has compared indicators pointing to supply and affordability challenges. The share
Cincinnati to peer metros to guide priorities and track progress. This of prime working-age residents and overall educational attainment
year we expanded the analysis to include all 393 U.S. metros. This are respectable but not top-tier, underscoring the need for stronger

national lens complements peer comparisons and highlights where workforce and talent strategies.
Cincinnati's strengths and weaknesses stand out.
Future State of the Region reports will track Cincinnati’s standing

Cincinnati shows clear advantages in population size and growth, across all metros, creating a clearer scoreboard for progress on

overall economic scale, exports, and concentrations of corporate priorities like faster economic growth, expanded housing supply,

management and finance jobs. These are durable assets that and a stronger prime-age workforce.

CINCINNATI REGION REPORT CARD @ Percentile Rank
30 35 40 45 50 55 60 65 70 75 80 85 20 95 100

Total Population

Numeric Population Growth

Prime Working Age Population Share
Total International Migration
Foreign-Born Population Share

Real GDP

Real GDP Growth

Exports

Total Jobs

Median Household Income )
Educational Attainment @

Severe Housing Cost Burden @

Per Capita Residential Units Permitted @
Manufacturing Job Concentration
Healthcare Job Concentration
Construction Job Concentration
Education Job Concentration

FIRE Job Concentration
Management Job Concentration —-—
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BRANDON RUDD

DIRECTOR, CENTER FOR RESEARCH & DATA,
CINCINNATI REGIONAL CHAMBER
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For additional reports from the
Center for Research and Data:
data.cincinnatichamber.com

CONTACT US

PHONE :
(513) 579-3100

LEARN MORE:
shordinski@cincinnatichamber.com
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3 E 4th St, Cincinnati, OH 45202
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